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DEPARTN[ENI‘ OF PERSONNEL
(A'GPH) R
NOTIFICATION
_Ja'ip_ur, September-16, 2011
G.S.R. 72.-In exercise: of “ﬂthe”pOWers conferred by the

proviso to Article 309 of the Constitution of India, and section 71

of the Rajasthan Police Act, 2007 (Act No. 14 of 2007), the
Governor of Rajasthan hereby makes the following rules laying
down the procedure for Special Selectlon and Special Conditions
of Service for appomtment of ‘petsons to post(s) in the Anti
Corruption Bureau, Rajasthan, namely -

1. Short title and commencement.-' (1) These rules may
be called the Rajasthan Civil" Serwces (Spec1al Selection and
Special Conditions of Service for appomtment of persons in Anti
Corruption Bureau)-Rules, 2011.- '

(2) They shall come' into" force from the date of their-
publication in the Ofﬁclal Gazette. -

2. Scope and Appllcahon These rules shall apply to.the
appointment” of the . person; 1o vanous posts - spemﬁed in the
Schedule-I in the Anti Corruptlon‘Bureau in the State.

3. Defmmons. In these rules, unless the context otherwxse
requires,- S '

(a) "ACB " means the Ant1 Corruptlon Bureau, Raj asthan

(b) "Appointing Authonty ‘inrespect’ of the State Service

and other servwes posts ‘means the Government of’ _
Rajasthan or’ such other Authonty to whom this power
‘may be delegated by: the Government and in respect of
other police officers as defined in sub-clause (a) of rule N
- 2 of the Rajasthan Pohoe Subordmnte Service Rules,
. 1989; 2 .
-(¢) "Bureau" means the’ Antl Corruptlon Bureau;
(d) "Commlttee" ineans the :‘Committee - referred to in
rulelO i : o
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| () "Director General -of  Police" means the Directo:
~ General -of Police as defined in the Rajasthan Police
Act, 2007 (Act No. 14 of 2007); -
() "Director General” means the Director General, Antj
Corruption Bureau, ’ ‘
(8) "Government" means Government of Rajasthan;
(h) "Schedute" tne"an,s the ‘Schedule appended to these
oorulesy o ,
(i) "State” means the State of Rajasthan; and
() "Year" means the financial year, |

interpretation of a Rajasthan Act. , S
S. Comp‘ositiqn, Nnt_lirg and strength' of Postsé(l) There
shall be four categories of Posts as specified in Schedule-I to be
held on lenure basis, or as the vacmment Inay sanction from time
to time, R _
(2) The strength of the»pq;sts of each category shall be such ag
may be sanctioned hy the Govepnment from time to time: :
Provided that the Government may leave unfilled or hold in
abeyance or abolish any post, wlthout thereby entitling any persons |
to any compensation. g Lo SR
6. Determination of Vacaneies- ‘The Appointing Authority
shall determine as soon as possible after 1¥ April of every year, the
number of vacancies atiticipated to be filled in each category |
- during the next twelve months ‘or as and when such contingency -
| arises.. Rt e .
. 7. Tenure;-f(’l)‘Aﬁér'-ttlic‘-{'corﬂm'encement‘ of these rules all -
appointments to the;;pd.fsts as mentioned in"column 2 of Schedule.]

-may be eXtended by the Du'ectorGeneral or an officer authorized
by him in this behalf for further term not'exceeding one year at a
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C U time but the total tenure at a stretc' hall not exceed six years in

any case, in the same rank, however the max1m1un tenure limit of
six- years shall not be apphcahle for ‘the posts mentioned at serial
number 6 and 8 of Secnon A, posts mentloned at serial number 12,
13, 14, 15 and 16 of Sectloﬁ B and all the- posts mentioned in
Section C of Schedule-I. i
(2) A person may- appIy nﬁesh on’ h1s promotion for
induction in the Bureau and in' such ‘dase he/she would be entitled
to a further term of two years: extendable to a 11m1t of six years as
mentioned in the sub-rule (1): .
Provided that as soon ‘s the’ person is promoted in the
parent cadre on a post carrying higher pay scale than the.post held
by him/her under these rules;: he/she shall be reverted back to the
parent Department immediaté uiless, his/her reten’non in the
promoted rank is approved by the Appomtmg Authonty
. (3) After the commencement of these rules all’
appointments to the posts menuoned in. column. number 2 of
"_u shall be deemed to be-on
transfer from the parent partm t/aemces and :the -officers:
concerned shall have lien 6 ,,"thelr‘ respectlve posts in ‘the parent
department/servxces and on thelr reyersion. from suelx stransfer they
shall not have any right 1o protecnon of pay or scale of pay or
status held by them as mentio ;ed«meolumn 2-of Schedule-1 in the
Anti Corruption Bureau unless otherwise prov1ded in these rules.
(4) The Du'ector ff; : ‘;';KCB may - repatriate a person
holding a post,as mentioned: in Column 2 .of Schedule-I in the Anti
Corruption Bureau- to lus/her 5‘pa.rent deparhnent/semee under the
following condmons o : s
(a) Onhis conwcnonrby a court of law, or
(b) - On being: challaned-on’the charges of moral turpxtude .
" or corruption in aéourt e
" (c) On reductlo
. services rules, ‘ : v
(d) On his. suspens;o from servme under relevant servxce_
rules; .. e o :

rankor pay under any relevant"'
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(&) On ":\accotin't' of inability to perform dutics due to
. physical or mental disabilities; |
B Onhis self request, or
~{g) On account of such administrative exigencies, which
shall be recorded in writing, |
: (5) The Dire{:tor‘ General of Pol'ice'may recall the services
of any officer as mentioned in the Section B of the Schedule-1 of
this rule in case of serious breakdown of law and order situation in
any part of the state of Rajasthan, ,
8. Souree. of Selection.- Selection for appointment to the
" posts as specified in colunin number 2 of Schedule-I in the Anti
Corruption Burean after _the.'cotnmenccment of these rules shail be
- made on the recommendations of the Committee from amongst the
cligible persons as mentioned-in the column 3 and 4.of Schedule-],
who hold licn on a post or have been appointed on regular basis on
 the post in the Go_irefmheﬁt of Rajasthan before joining duty in the
Bureau, N e
9. Eligibility for Selection.- Only such persons shall be
cligible for consideration for appointment to post(s) who fulfill the -
condition laid down in Schiedile-I on T* April of the year in which
they are considered. EEERE T
10. Selection Committee.- (1) Selection to the posts of
AddL. Supdt. of Police and Deputy Supdt. of Police in the Anti
Cormptio’n_' Bureauf-.shall;‘lﬁe-.fmade'i}on the recommendation of the

commitice consisting of iih_é;’fcuowix:.'g;-f | .
' Chairman

1. Chief Secretary -+ . :

2. Principal Secretary, Home  'Member
3. Director Genl. of Police ,Rajasthan -~ - Member
4. Director Gcneral,ACB | ' Member

3. Dy. Secretary, Home . .. Member Secretary
_ (2) Selection to the posts of Deputy Director, Revenue in the
Anti Compﬁon-Bﬁrequ{ shall be made on the recommendation of
the committee consisting of the following:- .~ |
1 Principal Secretary, Home =~ Chairman
2. Secretary, DOP. ., .. Member
3. Director General, ACB _ - . Member
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: Member Secretary

: Chamnan
2 Chief Engmeer, PWD} : ¢ - Member '
3. Director General, ACB - Ea "'-Member
4. Dy. Secretary, Home:; s Member Secretary
(4) Selection to. the posts of Chief Accounts Officer,
Accounts Officer and Accountant m—the Anti- Corruptlon Bureau

shall be made on the recommendatron o’ﬁ the comm.rttee consrstmg

:g)

1. Principal Seoretary Hbme?

2 Secretary, Fmance

3. Director, Treasury 00
" 4. Director General ACB

5. Dy. Seeretary Hom
(5) :Selection to: the po“

Ch,a'irm"a'n"-' S
. “Member =
_-.‘v';- . “Member
" -'Member
- ' "Member Secretary
uty-‘Director (Prosecution)
riiption‘Bureani shall be made
on the recommendatlon of: 'e‘ eommlttw cons1stmg of the,
followmg- S S
1. Principal Secretary Home oo Chmrman '
2. Principal Secretary, Lq" orhlsnﬁmmee * ‘Member
3. Director General, ACB. * . ““Member
4, Director, Prosecutlon  Member Secretary
(6) Selection: to the poﬁ of Inspector of Police ‘in- the' Anti -
de: ‘nz:the recommendatlon of the '
comnutteeconswungofthefollowmg e R '
1. Director General, AC] T o Chanman
2. Director General of Pohce,rRa_]asthan Member
orhisnominee s : R
3, Inspector Gen Cormptlon Bureau Member :
4, Supenntendent of PoheecAdmmm'auon) MemberSecretmy -
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h (7) Sclection 1omc posts of Sub Inspector, ASI, HC,
- Constable, Constabie Dr‘i_\,"(g'r mentioned in Section B and All the
posts as mentioned in. Section C of Schedule I, in the Anti

Corruption Bureau shall be made on the rccommendation of the
committce consisting of the following:- .

1. Additional Director General, ACB Chairman

2. Inspector Gieneral oféPolicc, Headquarters, PHQ Meimbher

3. Inspector General of Police, ACB Meniber

4. Superintendent of Police |
(AdminiSﬁ‘aﬁori)‘, ACB - Member Secretary

(8) Selection ‘to the “posts of Programmer, Assistant
Programmer in thpfo}ti,Co‘ifruption Bureau shall be made on the
recommendation of the committee consisting of the following:-

1. Ditector General, ACB . . ~-Chairman

2. Commissioner,'mfomiaﬁon and Technology ~ Member

3. Superintendent of Police

(Administration) -~ 7 Member Secretary

- (9) Selection to the posts of Public Relations Officer in the -

Anti Corruption Burcau shallbe made on the recommendation of
the committee consi‘éﬁng o"f'thé.:following:- |

1. Director General, ACB: =~ Chairman . |

2. Director, DPR - ST Member

3. Superintendent of Police R
‘(Adminismitibh) S Y Member Secretary

11. Criteria for Selection.- Selection to the posts as
mientioned in Section A, B and C of Schedule-[ shall be made on
the recommendation ;an'l_mit‘tée,v-::aﬁer‘:'an;'iiite_rview' out ‘of the
eligible officers havingirelgarq'tdl;f e T |
@ Integrity; BT O

(b) Personality andcharacter, Tl .
(c) Legal and practical knowledge of Police investigations

and enquiries; W e
(d) Tact, intelligence and energy; ' -
(e) Previous record of Servzce, and

(D) Past Experience, * -




AT 4 (‘T) ‘mﬂwmm ﬁﬁmm 2011 _99(23)

12 Procedure for Selectlon.- (l) As soon as it is decided .

- that selectlon is to be made to fill a certain number of vacant posts
as speclﬁed in Column num'_' ri3. of SchcduIc-I ‘the Director
General, ACB shall send a o:the officer as mentioned in
column number § of schedul against the post which is to be
filled, who shall invite apphcahons, from all eligible persons as
mentioned in Column number 3 and 4 of the Schedule-I, through
their supervisory. officer by a spemfied date through a general
notice. The applications of the ‘persons. who " are eligible for
selection to the - post(s) as specnﬁed in Column number 2 of

Schedule-1 under the prov;mons of thcsc rulcs along thh their
Annual Performance: A

comments if any, to th Member Secretaxy concemed of the
committee. gt

(04 On recelpt of the:' I licatlons under sub-rule(l), above
the Member-Secretary of ‘Commiittee, shall prepare a list, of all
the eligible candidates and il place the‘same along with Annual -
Performance Appralsa} Repor d’ ‘other Scrv:cc tecord of the
candidates whose namcs “are luded in the hst before the

; in order of* their sultablhty and
forward the names of thc candldates S0 selected to the appomtmg
authority concemed |

The name’ of such. cﬁndxdates may be considered for .
: appomhnent 1f such vacancies actually occur durmg the -
‘same yearb - ey
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13, Aprnummm- Appomtment to the posi(s) as specified
- in Columa 2 of Whedule-l in the Antn-Coxmpuou Bureau shall be
wade by the Appomtmg Authonty concerned from amongst the
officers included in the: hst prepared under sub-rule (2) of rule 12
of these rules, in- the order i in wh1ch the npames are arranged by the
Commitiee. ,

14. Pay and other Condltmm. ‘The scale of pay and
initial pay admissible to- ‘the posts in thé Burcau and “other
conditions 1elaumu. to mcrease in pay on plomouon in the parent
cadre and retirement bcneﬁts shall be as laid down in Schedule-1I
and shall be such as may be sanctioned by the Government with
the concurrence of the l“mance Department from time to time.

15. Removal- of doubts.- If any doubt arises relating to the
application, interpretation . and scope of these rules, it shall be
referred to the Govemment in: the Department of Personnel whose
decision thereon shall be final. . ,

16. Repeal and Saving. The ‘Rajasthan Civil Services
(Special Selection and Specml, conditions of Service of Additional
Superintendents of Pohce, Deﬁiity Superintendents of Police and
others- in Anti Corrupnon Department) Rules, 1978, in force
immediately before commencement -of these rules -are hereby
 repealed:

' Provxded that any actlon under the rules and order so
superseded shall be deemed to have been taken under the

provxslons of these rules ,
_ v SCHEDULE :
Sl. {Namne of the __,Ellglb;l;ty o Remarks ‘Officers
No.| post IR IR | Inviting
' ST BN g Application
1 2 g '3 4 5
' SECTION-A

1. [Deputy T persons "in] Preference will bel Principal
Director  |Senior, -Scalejgiven  to those| Secretary,
Revenue [or above in.thelwho have special| DOP
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O 2 T 3 o4 1 5 |
B Rajasthan expertxse/ ak ~
Adrmmstrathe expenence ~and| -
. Services having: legal and|
R -practlcal '
knowledge - of
, © .. ‘|revenue laws |
2. [Executive (A . persons}] Preference will be| Principal
Engineer  |working on the} ngen to those Secretary,
equivalent posty who have spcc1a1 PWD
under, - . theexperhse/ 1
Government ' |¢éxperience ~ and
_havmg practlcal»
I,knowledge "and
.+ |experience in thel
s o (field- of - edvill

3. [Chief  |A ,
Accounts  |working: on the
Officer equivalent pest

Se’crctary,

. Finance

I bet Principal
ol Law

4. [Deputy
' Director
Prosecution

e Principal L
Secretary, .

. workmg on the glvento those who|
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[

4

5

: e)'cpcrience-y'?v;
' ¢ |related

" |corruption.

equivalent post
having 5 yeas

have‘ ~expertize/]
experience  and
knowledge of laws
to anti

I;&W

/Assistant

Programmer

Programmer

A pelson
working on’ ‘the
cqu:valcnt post
under. "~ 'the

Preference will be
glven to those who
have expertise/
experience in:-

Govemment H(a.) Computer

Programming

e 1: : l(b.)Informanon

Technology &

. Communipation

Comuniss-
ioner, IT &
Communica-

|tion

Accounts
Oﬁicer/Ac
ountant

C

-uncler

A perso
working on the
eqmvalent post
the
Government

Preference will be
given to those
who have
expertise/
|experience and

o ‘.::i,;': have practical
¥ - |knowledge of
" .|GF&A Rules.

Dircctor,
Treasury &
Accounts

. [Public

Relations
Officer

Preference willbé

cxpenence -
public relations
and dealing with

Director,
DPR

the media.

Additional
Sup'dt.

of
Police "

i)“‘Additionm
Supdt

Preference ﬁvill be
ofigiven to those
who have v

D.G.P.

Pollce, or




(a) practical"

I ; %‘;'ff’knowledge of
E 2 '_?":mvestlgation/ :
e "enquiries
i (b) intélligence
collectloﬂ and

10.[Deputy _|() Deput ?Preference will be| D.GP.
Supdt. of Su
Police

: and enqumes
; (b) mtelhgence _
: ;';‘Oollectlon and|

[T [Police | Police Pféference'»vmm" DGP.
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1 2 3 T T 5
| m).%nb . |expertise/ '
Tospector of experience and
Police - - {have:
having 5. |(a) practical
yearsof | = knowledge of
cxperienée ‘| police
onthe - |: investigation
present | .-and enquirics
post. - -|(b) Intelligence -
7| collection and
-’} analysis..
. - |(c) computer -
o skills. :
12.|Sub- Sub-- "~ |Preference will be{ D.G.P.
Inspector of] Inspector of g‘ij\:/'en;tb those who
Police Police, or . - |have - expertise/
(ii)Ass"istanf':-.‘- |experiece  and
Sub- ha;\;vé:‘ o |
Inspector of (a) : Ti'édmputer
Police . | skills.
‘having 5 - |@) intelligence
yearsof | collection &
experience ,' _ analysis.
onthe o
present
post. e . ‘
13. |Assistant (1)Assxstarit Preference will be| D.G.P.
Sub- Sub-. .  |given to those who '
Inspector off Ins'pector Of have expertise/
Police Pohce, or |experience . and
,(n)Head hﬁve. -
Copstable (a) computer s
’ _of,,Pohce, B skills.
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1

2

4

5

T (b) iﬁtglligence '

ce | -« analysis..

;collection &

14,

Head
Constable

.- | Preference will be

' |given to those who

;- .{have:
have: -

' |®)intelligence

expertise/|

) oo
fidlls.. -

~andl

D.G.P.

115.

Constable | A person

nent - [have:

|Preference will be
+{given to those whol,
valentlhave - expertis
er the experience in and

o

16.

Constable
Driver -

| D.G.P.
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4

5

]

K

" SECTION.C

{17,

Private
Secretary -

A

' workmg

. |post’ under the
'|Government

. person|
on,
the- eqmvalent

Preference will be
given to those
who have
expertise/
experience in
Hindi/English

" |Shorthiand
|knowledge and

. |have computer

o skills.

D.G.P.

18.

P.A.

|the eqmvalent
- |post: under the
Govemment

A

perso
workmg

Preference will be

onlgiven to those
who have
expertise/

experience in -

Hindi/English
Shorthand

| iy knowledge and

o '__shaVCCO‘mput;er: "
o ooogskills.

D.G.P.

19,

Steno

| -WOfKIDS
the equivalent

pcrso

 Preference will be
onjgiven to those ‘
who have
expertise/

experience in

. |Hindi/English -
" {Shorthand

" {knowledge and

. [bave computer

4] skills.

D.G.P.

[20.

: t
Office

{Supdt.

Proference will
be gwen to those

DGP.

'.;' workms
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11

.2>

3

5

the equwaient

_Govcrnment ;

post under’ the-
expenence in
| RSR,/CCA Rules
| and Rajasthan
~ | Police
* | Subordinsite

2 Sezvice Rules etc.

-who have
expemse/

21.

Office
Assistant

on| Preference will
! onf.be given to those
‘ whohave

D.GD.

[22.

UDC.

23,

L.D.C.

;- .workmg
.| the. eqqulent ¥

post under’ ‘,the

»,expenence m

expertlse/

RS Foer
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2 1 3 4 5

"+ | shorthand and :
have computer
skills.

24,

IVClass |A - perso ' D.G.P.
workmg _?_021 e

the eqmvalent
post under, tbe
Govemmcnt

Condi ;o s of Pa Pro

SCI-IEDULE-II :
(See Rule 14)
tion and other conditions of service.

Scale of Pay.- On appomtmeht to the post mentioned in
Schedule-I, the Oﬁicer/Ofﬁcml shall draw the same pay and

the same grade pay, which he/she was' drawing immediately
before appomtment (m the substantive or officiating
capacity) in the Runmng Pay Band with Grade Pay
prescribed for the e)ustmg post. The next date of increment
shallremamunchanged el .
Special Allowance-. All officers except all India services
posted prior to commencement of these rules or thereafter in
the Bureau, shall be pald ppeclal allowance as below:-

All officers postcd on the posts-mentioned in column 2 of
Schedule-I, shall be. pald speclal allowance at the rate of 25%

~ of the basic pay of thelr substantlve post during thelr tenure

in the Bureau.

. Police Unifo_np_g, If the pcrson concemed is posted from the

Police Department o the Anti-Corruption Bureau will
continue to 'érijby the same Police uniform benefits and
allowances as adxmsslble to pohce officers of the
correspondmgrank.

Promotion in 1 g Bgm ngre.- As soon as the person is
promoted’ in hlS parent cadre on higher post, he shall be
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reverted back to the parent department immediately unless

his/her retention’ on’ the promoted post is approved by the

appointing authonty under these rules.

Pension, Provident Fund: ete.~ If the person concerned

retires while holding the; -post under the provisions of these

rules his/her emoluments for-the puspose of calculating

Pension’ Gratuity etc under the provisions of Rule 45 of

Rajasthan Civil Semces (Pens1on), Rules, 1996, as the case

may be, shall be taken at the rates what he/she would have

been entitled to had he/she not been appomted in the Bureau
under these rules.

(2) If a person is member of Rajasthan Civil Services
(Contnbutory Penmon), Rules, 2005, he shall continue
to subscribe to the Scheme on the basis of pay which
he should have drawn had he not been appomted under

these rules SR
i o [No F 5(2)DOP/A-II/2011]
By Order and m the name of the Governor,

Dy Secretary to the Goverqment.

| Govei'nmenftﬁ-ﬁcentral;Press, Jaipur.



